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Abstract

The current study aimed to know the extent of the ability of
organizational integrity as an independent variable with its dimensions
) (operating controls, principles and purpose, core values, and culture) in
Corresponding author: | improving the quality of work life as a dependent variable with its
Khayriya ~ A. F‘adhel dimensions (job satisfaction, general well-being, stress at work, work-
dw.khyr@atu.edu.iq home interface, work control, work conditions) by relying on the
descriptive analytical approach if this study was applied to the
employees of the Diwaniya Technical Institute from the administrative
category holding a certificate (higher diploma, bachelor's degree,
diploma and preparatory only) and their number is (80) employees using
a questionnaire distributed to them and the number of wvalid
questionnaires was (76) and retrieved (4). The questionnaire was
analyzed using many statistical tools and methods represented by the
simple correlation coefficient to know the relationships of correlation
and influence between the variables and multiple regression analysis and
a number of other statistical tools in addition to using the SPSS.v.24
program), on the basis of which the researchers concluded a set of
This work is | Tesults, including that organizational integrity has a positive effect in
licensed under a Creative | improving the quality of work life. The study also reached a set of
Commons Attribution 4.0 | recommendations, some of which emphasized the need to apply
International License. practices Integrity within the organization, as establishing a culture of
organizational integrity in any organization includes a set of stages,
including understanding the importance of organizational integrity, its
necessity and benefits for the individual and the organization, clarifying
the positives of its application, and realizing the danger of the absence
of organizational integrity in the organization.

Keywords: Organizational integrity, quality of work life, Diwaniya
Technical Institute

Conclusion:

1. It can be concluded that organizational integrity is one of the fundamental values that must be
present in every successful organization, as it is based on transparency, credibility, and fair
treatment of all individuals.

2. Theresearch has demonstrated that organizational integrity has a significant impact on improving
the quality of work life.

3. The presence of organizational integrity in the studied organization encourages and promotes
sound decision-making in collaboration with individuals, which helps to reduce stress and
pressure on employees and fosters a sense of satisfaction among them, positively reflecting on
the overall state of the organization.

4. An organization that adopts integrity-based policies makes individuals more willing to improve
and develop their skills and capabilities, as they feel their efforts will be recognized and fairly
rewarded.
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