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Abstract

A goal for this research focused on diagnosing and knowing the
relationship and influences between strategic entrepreneurship in its
dimensions: (entrepreneurship culture, entrepreneurial leadership,
entrepreneurial thinking, and strategic resource management), and
attractiveness in its dimensions: (attractiveness of the organization,
intention, and stature) in Al-Zawraa Company, which is one of the
formation companies of the Iragi Ministry of Industry. The search was
conducted for a sample of endodontic language (94) individuals. In it,
the descriptive analytical approach was adopted, and the questionnaire
was used as a main tool, and in order to reach the desired results, the
research used the statistical programs (Microsoft Excel, SPSS V24,
Amos 24), and the research reached several results, the most
important of which is the presence of two influence relationships and
a significant correlation between the independent variable strategic
entrepreneurship With its dimensions and the responsive variable,
organizational attractiveness, which reflects the critical importance of
strategic entrepreneurship and its adoption to reach organizational
attractiveness.

Keywords: strategic entrepreneurship, organizational attractiveness,
Al-Zawra State Company.

1. The independent variable of strategic leadership achieved a high arithmetic mean with a value
of (3.64). These results indicate that the variable has obtained a (high) level of significance
according to the sample respondents’ answers. This suggests that the researched company
recognizes the importance and benefits of strategic leadership, seeks to focus on its dimensions,
instill them among advanced personnel, enhance their leadership culture, and apply them in
field behavior. This aims to maximize their abilities and potential in adopting entrepreneurial
thinking, seizing opportunities, and effectively managing available resources in their
organizations to achieve the best outcomes.

2. Organizational attractiveness overall obtained a high arithmetic mean of (3.69). These results
indicate that the variable received a (high) level of agreement based on the sample responses.
This reflects that the researched company acknowledges the significance of organizational
attractiveness and strives to address its dimensions through its advanced personnel. Their
efforts are directed towards improving the company's level, status, and providing a favorable
environment for its employees and potential recruits.

3. There exists a statistically strong (positive) relationship between the variable of strategic
leadership and organizational attractiveness as a whole. The correlation value between them is
(0.679**), and the significance value (Sig.) is (0.000) at a significance level of (0.05). This
confirms the recognized relationship among the sample between the complete, existing, and
practiced dimensions of strategic leadership within the company and organizational
attractiveness. This highlights the paramount importance of strategic leadership and its
adoption to achieve organizational attractiveness in the researched company. Strategic
leadership plays a significant role in achieving organizational attractiveness.
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4.

The independent variable of strategic leadership achieved a high arithmetic mean with a value
of (3.64). These results indicate that the variable has obtained a (high) level of importance
according to the sample respondents’ answers. This suggests that the researched company
recognizes the significance and benefits of strategic leadership, seeks to focus on its
dimensions, and instill them among advanced personnel. Furthermore, it aims to enhance their
leadership culture to apply it in field behavior, maximize their abilities and potential in
adopting entrepreneurial thinking, seizing opportunities, and effectively managing available
resources in their organizations to achieve optimal benefits.

The results showed that the dimension of (entrepreneurial culture) achieved the highest
arithmetic mean, signifying the attention and interaction among employees in propagating
entrepreneurial culture among them. Additionally, the dimension of entrepreneurial leadership
followed in the first place among the dimensions with a variation factor of % 23.14. This
confirms that the company's leaders possess an inspiring vision and high confidence in dealing
with various environmental situations.

The results demonstrated a moderate level of entrepreneurial thinking within the company. This
indicates insufficient or not-desired attention from leadership to entrepreneurial thinking as a
contributing factor to achieving strategic leadership.

The results indicated that the dimension of (strategic resource management) as part of the
dimensions of strategic leadership has a significant effect as one of the explanatory variables. It
holds more correlation and impact on achieving organizational attractiveness. This underscores
the organization's interest in strategically enhancing and investing its resources.

The results of the impact hypothesis also showed that the value (B) reached (0.69), and the
value of (R2) for the regression model reached (0.461). This indicates that the dimensions of
strategic leadership explain about (42%) of the variations that occur in organizational
attractiveness. This confirms the influence of (strategic leadership) on the dependent variable
(organizational attractiveness), thereby justifying the acceptance of the main impact hypothesis
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