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Abstract:

The current research aims to test the relationship between Ambidextrous leadership
behaviors and innovation in the workplace at Karbala University (some colleges of Karbala
University). Often such environments lack organizational creativity due to the work routine
followed, Ambidextrous leadership behaviors were tested through two types of behaviors,
which are open behaviors and closed behaviors, while innovation in the workplace was tested
through four dimensions. It is (individual innovation, group innovation, organizational
innovation, innovation climate), To achieve the research goal, and based on the researchers'
exploratory research data, a hypothetical model was adopted for the research that included the
independent variable and the dependent variable, and depending on the model movement, two
hypotheses were formulated, to test the validity of the hypotheses and collect information from
the research sample (88) members of the faculty in the College of Administration and
Economics The Faculty of Tourism and the College of Education, and the research adopted the
questionnaire as a main tool to obtain the required data, and used the (Spss v.25) and (Smartpls)
program to analyze the results, The research reached a set of conclusions, the most important
of which is a clear weakness in adopting the behaviors of skilled leadership as well as creating
a climate for creativity at work. Traditional and those related to research, development and
innovation through developing their skills in training and development courses.
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