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Abstract:

The higher education sector is considered one of the most important
sectors, ranking at the forefront in terms of significance and services. It is
often referred to as a vital artery due to its great importance and the role
it plays in providing services. Developed countries rely on higher
education for their advancement, as it possesses human resources,
capabilities, and contributes to supplying the labor market and state
institutions with expertise, skills, and scientific competencies. The
contribution of this sector to the development process—through keeping
pace with technology and modern sciences, enhancing capabilities and
competencies, and its possession of vast human resources and expertise—
has made it a focal point of interest and a central concern for other sectors.
The main objective of the study is to measure the impact of sustainable
performance on the relationship between sustainable leadership and
licensed under a Creative | Sustainable development. A random sample was taken from employees in
Commons Attribution 4.0 | the higher education sector, and the questionnaire was the main tool for
International License. data collection. A total of 240 questionnaires were distributed, of which
178 were valid for use. The Structural Equation Modeling (SEM)
approach using SPSS version 25 was used for data and results analysis.
The study found a statistically significant positive relationship between
sustainable performance, sustainable leadership, and sustainable
development. Additionally, the mediating variable (sustainable
performance) had a meaningful and significant effect on the relationship
between the independent variable (sustainable leadership) and the
dependent variable (sustainable development).
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Conclusions:

Sustainable leadership plays a significant role in organizing, monitoring, and motivating employees
within institutions, particularly in higher education, through outcomes that involve skill and expertise
development, work organization, and keeping pace with the external world.

1. Higher education makes a substantial contribution to supplying the labor market with outputs that
have diverse specializations and skills, which help ensure the continuity of work in institutions
through academic and scientific qualifications.
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2. Sustainable performance contributes to enhancing employee efforts, continuously developing skills,
and maintaining achieved success for the longest possible period, which supports the formulation of
long-term plans and objectives.

3. The mediating role of sustainable performance in the relationship between the independent variable
(sustainable leadership) and the dependent variable (sustainable development) is important, as it
positively and significantly affects the relationship between the two variables.

4. The relationship between the independent variable (sustainable leadership) and the dependent
variable (sustainable development) is strong, with a statistically significant positive effect. In
addition, the impact between the two variables is both meaningful and statistically significant.

5. Higher education is considered one of the key sectors that supply the labor market with expertise
and competencies, reflecting a positive impression across various scientific and practical fields
within state institutions, as it possesses strategic plans and goals.
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**_ Correlation is significant at the 0.01 level (2-tailed).
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