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Abstract:

The purpose of the research is to test the impact of knowledge
management on empowering human resources in the Directorate of
Youth and Sports in Dhi Qar. The research relied on the questionnaire
as a main tool for collecting the necessary data needed to achieve the
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objectives of the research. The research community consisted of all
managers working in the Directorate of Youth and Sports in Dhi Qar.
The sample was taken. Randomly, (123) questionnaires were distributed
to determine the level of application of organizational practices in the
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surveyed directorate, and (118) questionnaires were retrieved from
them. The descriptive analysis method was also adopted, through the use

This work is

of (SPSS V.28) program in analyzing the research data to answer
questions and test hypotheses. search. The results of the research found
that there is a statistically significant effect between knowledge
management and its combined dimensions and the empowerment of
human resources in the Youth and Sports Directorate in Dhi Qar. The
research recommends the need for the directorate to continue activating

licensed under | the dimensions of human resources empowerment to give administrative
aCreative _Commons | and organizational staff the freedom to act and make decisions regarding
Attribution 4.0 | their work.
International License.
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Conclusions:
The research reached a set of conclusions, the most important of which are as follows:

1.

Empowering human resources is one of the positive management approaches through which a
new idea, behavior, or adopting new organizational methods in the practice of organizational
work and stages of work can be applied.

Human resource empowerment is enhanced through knowledge management in its
organizational environment, where innovation has become an essential characteristic for
providing services, meeting needs, and achieving goals.

The research found a weakness in providing resources and supportive efforts for employees'
research endeavors that allow access to new knowledge.

The results also indicate that employees face difficulties that prevent them from benefiting from

The research results also showed a weakness in knowledge exchange between management
The analysis results indicate that the responses of the research sample were high and acceptable,

with a quasi-consensus that human resource empowerment is a management style that reflects
the organization's adaptability and the senior management's perspective and confidence.

4.
knowledge.
5.
levels.
6.
7.

Human resource empowerment is achieved through providing, possessing, and efficiently and
confidently utilizing information for the execution of their duties and job tasks, relying on
effective knowledge management by applying, disseminating, and distributing knowledge.
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e xS e ) 431 )38 e e Lae Dl alaalls
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) sk A 3 o of S I Sy
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A g Lae Aabiiall @ il il sl A (alisily Jesd)
Al ol My adadl Laa)lly il sah)
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(il sl al IV g adlal) Baly 5 il gl Lia )l ) a5 Jasd)
(Palembeta & Arifin, 2014:23)
Ay i) 3 ) gall (et g 4B ymal) 5 1a) oy ABNRY 4

The relationship between knowledge
management and empowerment (HR)
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Lagd dus et S Lty Aiial) 254 a8 cualiall st
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Aalall Sl die 3 s ) (4) Jsaal ek
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